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ARTICLE 1- PREAMBLE

his Agreement, entered into by and between the Fraternal Order of Police, Penobscot
Fraternal Order bf Police Law Enforcement Lodge 012, Supervisor Unit, hereinafter
called “the Union™ and the Penobscot County Commissioners, hereinafter called the
“County” or the “Employer” is the product of collective bargaining conducted pursuant to the
provisions of the Municipal Employees Labor Relations Act (Title 26, MSRA, Section(s) 961

through 974, 1969 as amended) for the purpose of reaching a successor collective bargaining

agreement to the January 1, 2018 to December 31, 2020 collective bargaining agreement. The
initial successor collective _bargaining agreement shall be effective from January 1, 2021—
December 31, 2023,

The parties hereby mutunally agrée that no County employee will be discriminated against on the
basis of his or her membership, participation, or non-participation in the activities of the Union.
The parties agree that the County will provide reasonable accommodations based on a person’s
~ legally protected classification, if any, where such éccommodations are necessary for an
employee to perform the essenfial functions of the employee’s position, But that such
accommodation measures must conform to and not override the existing seniority system. The
Union agrees to continue its policy- to admit all members to membership and to represent all
members without regard to a person’s legally protected classification, if any. The Union agrees
to support the County’s current Affirmative Action Program Which complies with or is mandated
by applicable State and Federal law. The Union and the County agree that discrimination,
in’cimidation‘, or harassment of employees; including sexual harassment in all of its various fornas

is unacceptable conduct and will not be condoned or tolerated by the Union or the County.

ARTICLE 2 - RECOGNITION

The Bargaining Unit governed by this Agreement is a Supervisory Bargaining Unit established

by agreement. The parties have agreed to include in this Bargaining Unit, Patrol Corporal, Civil

R1077407.1 } . Page |4
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Process Staff Sergeant, Evidence Sergeant, Training Sergeant Detective Staff Sergeant,

Detective Sergeant and Patrol Staff Sergeant

The employer recognizes the Union as the sole and exclusive bargaining agent for all regular full’
time county employees in the unit for purposes of negotiating salaries, wages, hours of work and

all other working conditions for the said employees within the bargammg unit.

ARTICLE 3 - CHECK-QFF

The Empioyer agrees to deduct the Union membership initiation fee, regular monthly dues and
benefit premiums from the pay of those employees who individually request in wfiting that such
. deductions be made. The amounts to be deducted shall be certlﬁed to the Employer by the Union
~ and the Empioyer will forward all such collecmons to the Secretary—Treasurer of the Union on a
monthly basis. The Union shall indemnify and hold the Employer harmless against all claims and
sﬁits which may arise by reason of any action regarding deductions of said dues and remitting the
same to the Union purs.uant to this Article. The employee authorization shall be irrevocable
during the term of this Agreement except that any employee may revoke the anthorization by
submitting such written request to the Employer and the Union during a thirty (30) day period

prior to the expiration date of the Agreement.

ARTICLE 4 - UNION SECURITY

Each employee who does not join the Union within thirty (30) days of the signing of this
Agreement or not later than thirty (30) days after the completion of his/her probationary period,
rwhichever oceurs later, may be required by the Union to pay to the Union a representation fee, It
shall be the Union’s responsibility to determine the representation fee to be paid by non-
members and the Union shall indemnify the Employer against any and all claims, suits or other
liability regarding the determination, collection or enforcement of these representation fees,

including attorney’s fees and costs.
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It shail be the sole responsibility of the Union to collect its dues or representatzon fees from
members and non-members alike. Employees may elect to have their dues or representation fees
deducted pursuant to this contract. The payment of dues or representation fees shall not be
considered a condition of employment and the Employer shall not be required to take action

against any employee who shall fail to pay dues or other such fees.

ARTICLE 5 - HOLIDAYS

The following days shall be reco gnized and observed as paid holidays:

New Year’s Day ' Labor Day
Martin Luther King Day | | ~ Veteran’s Day

S President’sDay. - . . Thanksgiving Day
Patriot’s Day - Day after Thanksgiving Day
Memorial Day ' Christmas Eve |
Independence Day ' Christmas Day

Employees who work a Monday to Friday work schedule the observed holiday will be
considered the Holiday. Employees who work a shift schedule, the actual holiday will be
considered the Holiday. If an employee works on any of the holidays list'ed, he/she shall be paid
one and one-half (1 %4) times his/her regular rate of pay for hours actually worked plus eight (8) -
hours holiday pay. If the holidays occur on an employee’s scheduled day off or on a vacation
day, he/she shall be paid eight (8) hours for the unworked holiday. If an employee loses a
workday bécausé of the Holiday, the employee will receive a normal day’s pay as Holiday pay,
and those hours not worked because of the holiday shall be considered hours worked for the

purpose of calculating overtime wages.

Employees who work on December 25™ (Christmas) shall be paid two and one-half (2 1) times
his regular rafe of pay for hours actually worked plus 8 hours holiday pay. If an employee works
both the actual and observed Christmas holiday, the employee shall be paid his regular rate of

pay for hours worked on the observed holiday
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To be eligible for holiday pay, the employee must have worked his/her last scheduled workday
‘prior to the hohday and his/her first regularly scheduled workday after the hohday An approved
absence is a day of paid vacation, sick, personal or military leave. If an employee is absent on
one or both of these days because of an illness or mjury, the County may require verification of

the reason for the absence before approving holiday pay.

If an employee has a need to use family sick time, the Sheriff will have the option of a review

and may, on a case by case basis, deem the employee eligjble to receive holiday pay.

Employees on paid leave shall be eligible for holiday pay as set forth above. Employees on
unpaid leave shall not be eligible'for holiday pay. Employees on intermittent unpaid leave and
- who-work ¥, of their normal Wer(_Weel_,{, in the week that the holiday cccurs shall be. entitled to

holiday pay.

Snow Days: In the event that the Commissioners declare a snow day or other weather related
emergency and release non-essential employees from work for the day or any portion thereof,
those essential employees who are not so released shall have no claim for any compensatory time

or any enhariced pay for that day.

ARTICLE 6 — SENIORITY

Seniority means an employee ] length of continuous service with the Employer smce his/her last
date of full-time hire. Each vear the Employer shall post on all bulletin boards a seniority list
- showing the continuous service of each employee. A copy of the seniority list shall be furnished
to the local Union when it is posted. Seniority, as it relates to experience for a given bargaining

unit position, shall be a factor considered by the Bmployer as fo hiring, promotions or transfers.

Seniority as it relates to posted supervisory shift openings on the schedule shall be determined on
the employee’s length of continuous service in the supervisory unit. If two employees with equal

time in the supervisory unit sign up for a shift then the senior empioyee shall be given the shift.

7|§’&§%’.
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Temporary Assignments. In the case of 3 vacant position created by separation of employment

from the County, the Sheriff shall have the right to make a temporary assignment. This
assignment shall not last for more than ninety (90) days beyond the date when the assignment
actnally begins. When the Sheriff begins the temporary assignment, he shall notify the Union of |
the beginning date and the date upon which the ninety- (90) days would expire. After ninety-
{90) days, the position m_usf be posted, or a deeision_made not to fill the position, unless the
reason for the temporary assignment relates to someooe on a medical leave or relates to an issue
" which is subject to the grievance procedure of this Agreement. In ecither event the temporary
assignment may continue until the medical leave terminates or until such time as the grievance is .

finally resolved.

~Ini the case of a bona fide sithation 16 include temporary vacancies creatéd by leaves of absences,
intergovernmental/interdepartmental assignments, the Sheriff shall have the right to make a

temporary assignment for the period of time during which said vacancy exists.

Layoffs. In cases of layoffs, the least senior employee within a classification shall be laid off or
may bump a more junior employee provided the bumping employee is qualified and credentialed
in a classification the affected emplojee has previously held. The County shall give employees -
about to be laid off a fourteen (14) ceiendar day notice of such lay off, Any employee laid off
shall have recall rights to any vacant positions in their classification for a period of one (1) year.

No new employee shall be hired until all employees on lay off status have been recalled.

Employees on lay off status are responsible for notifying the County of any change in address in
writing by registered mail. Recall will be by registered mail; employee must respond within two

weeks of receipt of notice or lose all recall rights,

Position Vacancies. When the Sheriff decides to fill a vacant position, notice of the vacancy

shall be posted-on the bulletin boards for a period of seven (7) calendar days and the Sheriff may
simultaneously advertise outside for gqualified candidates. During this period, any -employee
meeting the minimom quahﬁcatlons may apply for the posted position. The Sheriff shall utilize a
process that involves a candldate oral board(s), tests for certain positions described below, and

background mveshgat}on pnor fo makmg any promotlonal de01s1on Tests shall be given for the
: §|Fa
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following positions: Patrol Staff Sergeant, Detective Staff Sergeant and Detective Sergeant. The
background i 1nvest1gation shall consist of, at a minimum, a review of the candidate’s personnel
file, performance evaluations, job performance, employment references, training and’
qualifications for the job, and overall performance with the agency. The Sheriff shall make
decisions based upon the totality of the above information. If the ability, qualifications, and past
Jjob performance of apphcants for a position are equal, the Sheriff shall then select the applicant

who has the greatest semonty w1th the Penobscot County Sheriff's Office,

ARTICLE 7 - VACATIONS

Full-time employees are entitled to two (2) weeks’ vacation after one (1) year of service. An
employee may take one (1) Week of the entltled vacat1on after s1x (6) ‘months of service from Jast
 date of full-time hire prov1ded in the opinion of the department head, it wﬂl not cause a hardshlp
- on the Department. Vacations may be accumulated to a maximum of four (4) weeks. After five
(5) years of service, an employee is entitled to three (3) weeks’ vacation, accumulated up to five
(5) weeks. After fourteen (14) years of service, an employee is entitled to four (4) weeks’
vacation, accumulated up to six (6) weeks After nineteen (19) years of service, an employee is
entitled to five (5) weeks’ vacation, accumulated up to seven (7) weeks. Accumulated vacation

pay will be paid to the employee upon retirement or termination or to the beneficiary upon death,

For the purpose of accruing vacation leave, a week is equal to the number of hours listed in
Article 14 Hours of Work for the position that the employee holds, Employees will accrue each
month 1/ 12 of the total hours they are eligible to earn for the year. Upon written notice, and only
one time per year, an employee: who has accumulated vacation leave, may sell back to the

County up to one week of accumulated vacation leave.

- Employees will have the opportunity in December of each year of the coniract to sign up for
those weeks during the coming year in which they wish to ta.ke vacation time. Vacations, where
possible, shall be granted for the time requested by the employee. When granting vacation
requests the. ernployee with the greatest senlomty shall be given their choice of vacation, except

~ that employees who request vacation in weekly morements may be given preference over

9f§?age
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employees who request vacation in daily increments. If the nature of the work makes it necessary
to limit the number of employees on vacation at the same time, (non-relief of a position shall be
a factor considered when granting request), the employee with the greatest seniority shall be

given his/her choice of vacation whenever possible.

Vacation requests that have been received after the fmaI. schedule has been posted may be

approved for emergency reasons.

Vacation leave use will occur in one-half (1/2) day increments, except in unforeseen

circumstances by approval of the Sheriff.

Any request for or change in vacation 'ﬁmes after the initial Sign—uﬁ period shall be acted upon at
“the discretion of the Sheriff. Such requiests must be subiiitted in writing (emergency léave may
be verbal) prior to the vacation time reqliested in ‘order to be considered by the Sheriff. The
Sheriff shall respond to the request within two (2) weeks of the request being submitted.
Approved vacation leave shall be utilized at straight rate (i.e. eight (8) hours approved vacation

shall be deduct_ed as eight (8) hours vacation utilized).

Employees on paid leave shall continue to accrue vacation leave benefits, Employees on unpaid
~ leave, except those on Military Leave, shall not be entitled to the accrual of vacation leave
benefits for the duration of such unpaid leave. Military leave pay for 80 hours leave will be
honored -including mandated specialty training. No 'ot_her Military Leave/Assignments are
included for pay purposes. | Employees on intermittent unpaid leave, and who work an average of
one-half (1/2) of their normal work hours in a calendar month shall be entitled to the accrual of

-vacation leave benefits for that calendar month.

Employees may donate up to two weeks of accrued vacation, sick, or sick bank annually to full-
time elﬁployees who have exhausted all sick and vacation leave. Such donated time may be used
only for medical emergencies and must be approved by the Department Head. Such donated time
will be applied on a day-for-day basis, a day donated is a day used. The recipient of such

donated time does not accrue vacation or sick leave. The recipient may continue their health

10|Page
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insurance benefit by continuing to pay their portion of the monthly premium through payroll
deduction.

ARTICLE 8 - SICK L.EAVE

Employees shall accrue ten (10) days of sick Jeave per year Empleyees shall start to accrue sick
leave from their dafe of full-time hire, Employees will accrue and may use accrued paid s1ck

~ leave wpon hire. Any accumulation over ninety {90) days shall be placed in a sick leave bank,
which can be used by the employee for any long term illness. Any such time shall not be
calculated for pay at time of separation. At the time of separation-in good standing from the
County, those employees with fifteen (15) or more consecutive years of service with the County
shall be paid one-half (1/2) of their accumulated non-bank sick leave not 6 éxceed thirty (30)
_days and up to fifieen ( 15) days of their accumulated bank swk leave pald at thexr current rate of
- pay as- of the date of sepaxatlon At the time of separatlon in good standing from the County,
those employees with twenty years (20) or more consecutive years of service with the County
shall be paid one-half (1/2) of their accumulated non-bank sick leave not to exceed thirty-seven
and one-half days (37.5) and up to seventeen and one-half (17. 5) days of their accumulated bank
sick leave paid at their current rate of pay as of the date of separatlen At the nme of separation
in good standing from the County, those employees with twenty-five (25) or more consecutive
years of service with the County shall be paid one-half (1/2) of their accumulated non-bank sick -
leave not to exceed forty-five (45) days and up to twenty (20} days of their accumulated bank

sick leave paid at their current rate of pay as of the date of separation.

For the purpose of accruing sick 1ea\'ze, a day is equal to the number of hours listed in Article 14:
Hours of Work divided by five for the position that the employee holds, Emplojfees_ will accrue

each month one twelfth (1/12) of their annual sick leave alloiment,

sick leave use will occur in one-half (1/2} day increments wpon exhaustion of leave available

under Article 8-A, Earned Paid Leave, except in unforeseen circumstances by approval of the
Sheriff,

Hifaze
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Employees who are absent due to personal illness/injury and who do not have accumulated sick
leave shall be required to utilize accrued vacation leave at one and one-half the utilization rate
unless proper medical _bertiﬁcation is submitted upon return to duty then the employee will
utilize accumulated vacation leave benefit at straight rate to cover the absence, One-half (1/2)
shift shall be deducted from accrued sick leave when use of sick leave is for less than one-half
(1/2) of a scheduled shift after the employee has reported to work, except when time is used
under Arﬁcle 8-A, Earned Paid Leave.

Those emplbyees who do not use sick leave in é calendar month shall be awarded two (2) hours
incentive time to be converted to vacation leave for that ca]éndar month. Such time will be
- applied on the first pay 'perio'd of the following month. Those employees who do not use sick
leave during a calendar year shall be awarded an additional eight (8) incentive hours to be

‘converted to vacation leave.

Employees on paid leave shall continue to accrue sick leave benefits. Employees on unpaid
leave, except those on Military Leave, shall not be entitled to the accrual of sick leave benefits
for the duration of such unpaid leave. Employees on intermittent unpaid leave, and who work an
average of one-half (1/2) of their normal work hours in a calendar month shall be entitled to the

accrual of sick leave benefits for that calendar moith.

Employees who have requested vacation leave and been denied and who report in sick for the
same day(s) requested, shall have their tinif_a deducted as unauthorized leave (i.e. efght (8) hours
unauthorized leave shall be deducted as tWelve (12} hours vacation utilized). This provision does
not apply if proper medical authorization is provided by the employee and approved by the

Sheriff, Paid sick hours used shall count as hours worked for the computation of overtime pay.

All employees are expected to report to work as scheduled and work their scheduled hours as
well as overtime which they have agreed to work. Employees who are alleged to be exhibiting a
pattern of sick leave abuse shall be alerted to Management’s concerns in writing. Should the
employee seek to have their absence excused they must submit a note from their health care

provider indicating the specific dates for which the employee is to be excused from duty Medical
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notes must be received by the Department w1thm forty-eight hours of the employee § Teturn fo

_ duty Employees are encouraged to use proper medical certlﬁeatlon

Fitness for Duty: If the Sheriff or any member of his/her administration has reason to believe
that an employee is not fit for duty, the Sheriff ef his designee may require that the employee
submit to any medical or psychological examination or test requested The cost of such
examination or test shall be borne by the County. However, the County shall not be responmble
for the costs of any treatment prescribed for the employee and it is the employee’s responsibility
to seek treatment, when appropriate, to become fit for duty and to obtain the necessary
elea:rances medical psychologlcal or otherwise, to return to duty. Upon recewmg the appropriate
clearance from the employee fo return to duty, the Sheriff may requirc a second opinion to
concur and the costs of such second opinion shall be borne by the County. If the second opinion
- -concurs with the clearance for the employee to return to duty, the employee shall be reimbursed
for the work time difference between the original date of return and the second opinion clearance
date. Any time between the date the treatment provider issues clearance for retum to duty and
the Employer’s receipt of the clearance shall be deducted from the time difference considered for
payment. The employee is not prohibited from submitting the costs of such treatment to the

County’s health or worker’s compensation insurers if appropriate,

Return to Work: Employees who have an absence due to a non-work-related itlness or injury

for which they are absent five or more consecutive days will be required to provide proper
medical authorization completed by thel_r treatment provider indicating fitness to perform their.
duties. In some cases, the Sheriff or his designee may require the proper medical anthorization
 for absences of less than five consecutive days. This previsien will only be used for a bona fide

reason and shall not-be arbitrarily utilized.

Article 8-A ~ EARNED PAID LEAVE
Effective January 1, 2021, Maine’s Famed Paid Leave Law allows employees to earn one (1)
hour of paid leave for every 40 hours the employee Worl;s per year. The amount of time an
empleyee can eamn during a'ene-year period is capped at 40 hours. This leave time is not

additional leave over and above any other paid leave time available to an employee under this
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contract as long as the employee has at least 40 hours of acerued time. An employee will use
sick and/of vacation time pursuant to Articles 7 and 8. The first 40 hours of that time will
concurrently be designated, with the exception of time used i in one calendar week blocks carned
paid leave time under the Earned Paid Leave Law. The employee may determine whether the
earned leave tlme_wﬂl be counted under their accrued sick or vacation time, and the accrued
banked time will be reduced accordingly. Once the earned paid leave ﬁme is exhausted, requests
for time off will be counted toward either sick or vacation time, in accordance with and as
defined by those Articles. If, at the time leave is requested, the employee does not have available _
and accrued sick or vacation time but qualifies for eamned paid leave based on the formula of
earning one (1) hour of paid leave for every 40 hours the employee works per year, then the

ernployee will be entitled to leave under the Eamed Paid Leave.

Diiring these 40 hHours of qualifying eamed paid tinie, the vacation and sick AIthlCS apply to the

extent that they do not confhct with the following prowswns

A. Definitions. A “year” for purposes of accrual of earned leave begins on the employee s date

of hire.

B. Use of leave.

1. An employee may not use leave before the employee has been employed by Penobscot

County for 120 calendar days. |

2. Leave may be taken in increments of one (1) hour.

3. Notice |
a. Absent an emergency, illness or other sudden necessity for taking earned leave, an
employee must give four (4) weeks advance notice as per Article 7 to the employee’s
Supervisor of the employee’s intent to use earned leave, Use of leave will be approved
unless the requested leave would create an undue hardship on the Department as

reasonably determined by the Sﬁpervisor.

b.  Notice reqmred for an emergency, ‘illness or other sudden necessny must be
reasonabie under the circumstances, recogmzmg that advance notice may not be feasible.
In such circumstances, an employee shall make a good faith effort to provide as much
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notice as is feasible under the circumstances to the Department of the employee’s intent

1o use leave.

C. Carry over. An employee may carry-over up to forty (40) hours of earned paid leave to the
following year, but carried-over time is counted toward the annual maximum accrual, For
example if an employee carries over thlrty (30) hours of leave, the employee may earn an
additional ten (10) hours of leave in the new year. If an employee carries over forty (40) hours

of leave, then the employee will have immediately reached the limit for the new fiscal year

D. Treatment of leave upon separation, An employee will not be paid for accrued pazd leave
upon separatlon from employment excepf: as otherwise provided for vacation and sick leave
under Articles 7 and &.

ARTICLE 9 - LEAVE OF ABSENCE

Family Megical Leave Act: The parties agree that the provisions of the Family Medical Leave

Act shall apply to all members of this Collective Bargaining Agreement. The tweive (12) weeks
of Family Medical Leave shall be in accordance with County Policy. Any request over and above -

the Family Medical Leave Act shall be in accordance with the next paragraph.

Medical, Maternity and Paternity: Request for medical leaves of absence without pay, or for

maternity or paternity leave without pay, shall be submitted i writing by the employee to the
Sheriff or his designee with proof from the employee’s physician that said leave is necessary.
The granting or. denial of such request shall be done on a case by case basis with the Sheriff or
his designee considering operational requirenients the expected length of the lcave of absence
- shall be within the discretion of the Sheriff or his designee. Before returning to work from a
medical leave of absence, an employee must submit a medical clearance from his/her freating
physician indicating that the employee can perform the duties consistent with his/her functional

job descnption.
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In addmon to accruing seniority while on any vnpaid medical, maternity, or paternity leave of |
absence granted under these provisions, employees shall be retumed to the position they held, if

available, at the time the leave of absence was requested or to a similar position,

Military Leave: The parties agree that they will comply with the Uniform Services

Employment and Reemployment Act. See Language under vacations.

Bereavement: In the event of .a deafh in the immediate family of an employee, which shall
include spouse, parents, children, brother, or sister, the employee shall be granted a ieave of
abgsence with pay. Such leave shall not exceed five (5) days.' In the event of a death in the
extended family qf an employee, which shall include grandparents, spouse’s grandparents,
grandchildren, father-in-taw, mother—ih—law brother-in-law, sister-law, step-parents, step-
. children ot step or half brother or s1ster ‘the employee shall be granted a leave of absence with
pay. Such leave shall not exceed three (3) days. Such leave must be requested within twenty-
four (24) hours of the employee's notice of the_ occurrence of the death. An employee may
request that one (1) of the authorized bereavement days be rescrved for a subsequent service or
interment. A day is equal to the number of hours listed in Article 14 Hours of Work divided by
five (5) for the position the employee holds. In applying the bereavement benefit, an eﬁlponee
willrbe allowed up to 3 or 5 .daysrof leave (dependent upon the type of bereavement leave),

rounded off to the nearest half-shifi. Probationary employees are eligible for bereavement leave,

Jury Duty: Employees shall be granted a leave of absence at such ﬁmes, as they are required to
report for jury duty or jury service. If an employee is discharged from daily jury duty and is still
within his schéduled workday, he shall iinmediately return to work. Employees will be paid
their regular salary and shall turn over to the County any and all cofnpensation received for jury

service.

_Paid Parental Leave: The County offers Paid Parental Leave to qualifying employees for the

addition of a new family member during the 1mpoﬁant period immediately following the birth or
adoption of a chﬂd The County will provide one week of 100% paid parental leave to the _
eligible employee io be used within the first 12 weeks of the birth or placement for adoption of
his or her child.r The leave is available only in a full block of a week, and cannot be used on an
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 infermittent basis. The amount of the benefit will be determined based on the employee’s

regular rate of pay. The payment will be made based on the employee’s regular payroll dates.

The requésting employee is responsible for submitting a request to HR. The leave should be
requested as soon as the date is known and with as much notice as possible. This leave is in
addition to other forms of leave detailed in the handbook an employee is not required to use

- Earned Paid Leave for this leave period.

ARTICLE 10 . WORKERS’ COMPENSATION

Employees may utilize any available accrued vacation or sick time for days not paid by the

- County on a medical leave based on a work-related injury. For non-controverted claims, the
County will pay for days one-through-seven of a medical leave based on a work-rélated njury.
The employee may have that portion of the accrued vacation or sick time reinstated by
reimbursing the County from a Workers compensation award on a day for day basis and must
turn over to the County that pomon of the Workers compensation award made for days one

through seven.

Sick and vacation days utilized for this purpose will not be counted in calculatmg incentive days,
therefore the employee will be eligible for monthly and annual incentive days earned pursuant to
Article 8: Sick Leave. Ernployees not utilizing sick or vacation days while out on Workers
Compensatlon will also be eligible for monthly and annual incentive days earned pursuant to

Article 8: Sick Leave.

If the employee receives Workers Compensation covering daysone through seven, the employee

must reimburse the County one week of the Workers Compensation benefi.

ARTICLE 11 - DISCIPLINE AND D[SCHARGE

Disciplinary action or measures shall be documented in wiIiting and mean only the following:
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Verbal or Written Counseling
‘Written Reprimand

| Suspension |

Corrective Probation
Demotion

Discharge
Discipline shall only be administered for Just cange.

The parties understand and agree that “Corrective Probation,” if used, is a later step in the

disciplinary process, holding the same weight as a Suspensmn and prior to Discharge.

During any meeting with the Sheriff and/or his designee(s), or any supervisor and should it
become apparent that the purpose is to either investigate for a possible disciplinary offense or to
discipline the employee, then the employee may terminate the meeting until such time as Union

representation can be obtained.

Nothing in this contract shall prevent the Sheriff and/or his designee(s) from calling an employée

in for counseling purposes as deemed necessary by the Sheriff and/or his designee(s). Such

counseling shall not be considered disciplinary action, but written documentation of the

counseling session may be placed in the employee’s file.

Documentation of counseling and/or discipline shall be maintained in the employee’s personnel

~ file. Provided no further counseling or discipline has been taken regarding the -employee,

previous counseling or discipline may be a factor in determining discipline and may only be used

for the purpose of discipline within the following time frames:

Counseling(s): One Year
- Written Reprimand: Three Years However, after two years, the employee may request that
the Sheriff remove the written reprimand from the personnel file. The Sheriff has the sole

discretion as to whether the reprimand is removed.
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Suspension: Five Years
Corrective Probation: Five Years

Demotion: Five Years

Further, all documentatlon of such counseling and discipline shall be removed from the
employee’s personnel file at the time perlods specified above npon the request of the employee,

provided no further counseling or discipline has been taken regarding the employee. Further, if
the counseling and discipline action 1s based upon violations of any human rights, civil rights, or
sexual harassment rights law, and such documentation 1is removed from the employee’s

‘personnel file, the department may maintain such documentation in its compliance file,

The Sheriff or his.designee may place an employee on alministrative leave with pay for
purposes of conducting an_administrative investigation or if the employee is the subject of a.
criminal investigation, When an employee becomes the subject of an internal " affairs
investigation, they shall be notified in wiiling of such 1nvest1gat10n unless such notification
~ would interfere with or compromise an ongomg investigation. Tn the evenf of a ¢riminal
investigation, such paid leave shall end if the employee is charged with a crime by any law
enforcement agency or after sixty (60) days whichever is éooner. [f criminal charges are pending
against an employee, the unpaid administrative _leave may extend until such time as the charges
are finally resolved. Only if the employee is écquiﬁed or similarly absolved from guilt on all
charges (unless acquittal or absolution is the result of a procedural or technical issue such as an
invalid search or confession) and if the employee is returned to work, the employee shall be paid

regular base wages for that time spent on leave.

When conducting an inﬁfestigation, it may be an option to temporarily transfer an employee to
another shift or assignment. The Sheriff/designee, the Union, and the affected employee must
agree to the temporary transfer. This action must be taken ina way that would have the least
negative 1mpact on all parties. Such cases shall be by written agreement, which shall describe
the aqmgnmem and duration, and shall be signed by all mvolved parties. Ifno mutual agreement

can be reached, the parties shall follow the applicable language in Article 1.
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A demotlon shall be defined as being employed in a job that 15 in a lower pay range than the
previous job. When an employee is demoted (whether voluntary or involuntary), he/she may be
placed in a position in the Patrol bargalmng unit and retain all semonty in the bump back as if

there was no break in serv1ce

ARTICLE 12 - GRIEVANCE PROCEDURE

A grievance is a Complaint that the Employer has violated this Agreement. Grievances shall be

resolved as follows:

-~ For-a grievance to be valid, the grievance must contain a statement of fact-regarding-the alleged

violation and specific suggested remedy.

Step One: The grievance may be presented by the Union Steward, Union representative or
Grievance Committee, to the Sheriff or his designated representative in writing within ten (10) |
buéiness_ days of the date of the grievance or the employee’s knéwledge of its occurrence. The
Sheriff or his designated representative shall respond in writing to the Union Steward, Union
-Tepresentative or Grievance Committee within ten (10) business days of receipf of the grievance.
By written mutual agreement between the Union and the Sheriff, the time for the filing of the

grievance or the response of the Sheriff or his designated representative may be extended.

Step Two: If the grievance remains unadjusted after Step One, it may be ﬁresented by the Union
Steward, Union representative or Grievance Committee to the County Commissioners, in
writing, within ten (10) business days after the response of the immediate supervisor is due. The
Commissioners shall act in accordance with 30-A M.R.S.A. 5501 or the appropriate statute at the
time of presentation of the grievance to them, within fifteen (15) business days. The County
Commissioners and the Unioﬁ’s Business Agent shall schedule a Step Two meeting to be held
between the parties on the second Tuesday of each month. The County Commissioners shall
respond in writing to the Union representative within fifteen (15) business déys from the date of
the Step 2 hearing. By writlen mutual agreement between the Union and the County
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Commissioners, the time for the filing of the grievance or the response of the County

Commissioners may be extended.

Step Three: If the grievance is still unsettled, the Union or Management may, within fifteen (15)°
business days after the decision of the Commissioners is due, by written notice to the other,
request arbitration. The arbitration proceedings will be conducted by an arbiirator to be selected
by the Eniployer and the Union within seven (7) business days after the notice has been given. If
the parties fail to select an arbitrator, the State Board of Arbitration and Conciliation may be
- requested within thirty (3 O) days by either or both parties to serve as arbitrators on the grievance.
The decision of the arbitrator shall be final and blndmg so leng as not in conflict with Maine
statutes and the arbitrator shall be requested to issue his decision within thirty (30} calendar days
after the conclusion of testimony and argument Expenses for the arbitrator services in the
-proceedings shall be horne equally by the Employer and the Union. However, each-party shall be
tesponsible for compensating its own representatives and witnesses. If either party desires a
verbatim record of the proceedings, it may cause such a record to be made and the requesting

party shall be responsible for the cost of such preparation.

A “business day” shall mean any day, Monday through Friday, excluding holidays, recognized in
this Agreement. The time limits for filing grievances at each step are mandatory and the failure
to comply therewith at any step of the process shall result in a loss of the right to pursue the

grievance,

The purpose of the grievance procedure shall be to settle employee grievances at the lowest

administrative level possible and to ensure efficiency in maintaning morale.

Employees selected by the Union to act as Union representatives shall be known as “Stewards.”
‘The names of the employees selected as Stewards and the names of other Union representatives
who may represent employees shall be certified in writing to the Employer by the Union and the

1nd1v1duals so certified shall constitute the Union Gnevance Comimittee.

One Grievance Committee member may investigate and process grievances during business
hours without loss of pay, provided such actions do not interfere with the employee’s ability to
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perform his/her job, does not interfere with the operation of the Sheriff's Department and/or such

investigation or processing must be completed within a reasonable time.

ARTICLE 13 - INSURANCE AND RETIREMENT

Health Insurance. The Employer may change health insurance carriers or program without first
having to bargain with the Union so long as the coverage of the new health insurance program
would be comparable to the existing prbgram. The Employer shall communicate its intention to
do so and provide pertinent information to the employees through the Healthcare Advisory
Committee. The Unit agrees to appoint two (2) of its members to said Committee and to insure

that at least one (1) such member attends meetings of this Committee, The Committee should

meet monthly.
FOP Supervisor
2021, 2022, 2023* Hired on or prior to 12/31/2008 - ' Hired on or after 1/1/2009
Single 5.90% 10.50%
Emp/Sp . 18.40% 20.50%
.Emp/Child 17.80% 20.50%
Family _ 18.00% ' 20.50%

*1If total annual premium for each contract year is 6% or higher than the total annual premium for
prior year, the County will pay for the entire premium increase which exceeds 6%. The County
agrees to cover refroactively the increase to plans effective 01/01/21 for the period members

have been without a contract.

The Commissioners agree to fund the Health Reimbursement Account (HR.A.) toward
Employee/other Tiers Deductibles at 60%.

The County agrees to contribute $18.00 per month for Dental Insurance.

Employees shall be respdﬁsible for the payment of premiums through payroll deduction.
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The County will pay % of the individual premium for health insurance for employees who retire

from County employment after 24 years of service and at % afier 30 years of service.

Retirement - Maine State Retxrement System: The Employer shall offer the optlon to

employees to part1c1pate in the Maine State Retirement System under the options selected and in

effect as of January 1, 1988.

The Employer shall offer and pay for a life insurance coverage policy with a benefit premiumr

payout equal to the employee’s base salary (maximum of 40 hours per week),

‘Deferred Compensation Program: The Employer shall offer as an option effective January 1,

1991, a deferred Compensation program administered through VOYA. Employees may elect to
participate in either the Maine Statc Retirement System plan described in Section 2 or in this
deferred compensation plan. Employees may also elect to participate in neither.

An employee who elects to participate in the deferred Compensation plan shall authorize payroll
deductions of at least SIX Hundred Dollars ($600.00) per year for contribution to the Plan. The
County shall contribute an equal amount to the plan on behalf of the employee up to seven and
one-half percent (7‘.5%) of the employee’s base pay after completion of initial hire probationary

period for the calendar year. Employees can contribuie to the plan on all compensated hours.

Dual Participation: If an employee participates in the Maine State Retirement option and

‘wishes to participate in the Deferred Compensation Program, he/she may do so, but only at

his/her own expense, and no contribution will be made by the County.

Cancer Insurance: The Employer will contribute $3._00 per week toward the cost of an

employee’s AFLAC cancer coveiage policy.

Fitness: The Employer will reimburse those employees who reside beyond 25 miles from the
County complex in Bangor, once per year upon receipt of adequate proof of use, for the cost of a
fitness facility at the rate of $2.40 per visit, up to $20.00 permonth ($240.00 per year). The
Employer shall designate a form to serve as adequate proof. Employees who reside within the
25-mile radius will have free and open use of the County’s in-house fitness facility, |
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ARTICLE 14 - HOURS OF WORK

Schedules for the following positions shall be issued by the Sheriff and shall include two (2)7
fifteen (15) minute breaks, one in the first half of the shift and one in the second half of the shift.
A one-half (/2) hour lunch break to be taken at reasonable times so as not to interfere with the
individual’s responsibility to be included within the workday for Patrol Sergeants. If an
employee is required by Management to work during their lunch break, the employée shall be

paid for the time-spent working.

Patrol Staff Sergeants & Patrol Corporals will work a forty (40) hour workweek.

Civil Process Staff Sergeant will work a forty (40) hour non-standard workweek.

Detective Staft VSerg’eants & Detectives Sergeants will work a forty (40) hour non-standard
workweek. o '

Evidence Sergeant & Training Sergeant - will work a forty (40) hour workweek.

Workweek Schedules: By agreement of both parties, basic departmental workweek schedules

may be renegotiated during the term of this contract. A basic deparimental workweek schedule
shall be defined as either forty (40) hours or forty-two (42) hours based upon eight (8) and/or
twelve (12) hour day or any combination thereof. Any changes will be posted, and all 'employees
affected by such change will be notified in writing at least fourtéen (14) days before the effective
“date of the change of schedules, excepting those situétions where a change in the workweek

schedule 1s necessitated by an emergency.

 ARTICLE 15 - OVERTIME AND COMPENSATORY TIME

Overtime shall be considered time and one-half the employee’s regular rate and shall be paid as
required by law for work performed in excess of those hourly workweeks listed in this contract,
Those employees whose workweek hours are averaged shall be paid overtime for any work
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performed in excess of regulérly scheduled hours. Any such overtime work must be approved in
advance by the Sheriff or his designee. By mutual agreement between the Sheriff and the
employee, the employee may request compensatory time (Comp Time) in lieu of overtime and .
based on the same rate as overtime. If requested and approved, Comp Time shall be used within
thirty (30) days of the time camned, unless the Sheriff approved otherwise, but in no case may
Comp Time be taken more than sixty (60) days after earned. If said sixty (60) days expire and |
Comp Time remains unused, the employee will be paid for the overume worked. In no case shall

Comp Time be accumulated,

Péid'Vacation or Comp-Time, Sick or Personal Time shall be considered hours worked for the

purpose of calculating overtime wages.

ARTICLE 16 - COURT TIME
Whenever an employee is required to appear in court in his official capacity on a scheduled day
off or during non-duty hours of a day on, the employee shall receive one and onc-half (1%) times
his regular rate of pay for hours so spent. If the employee is required to appear on a vacatmn day,

he shall receive double pay. In any event, the employee shall receive the wages described above -

or four (4) hours of pay at straight rate, wh1chever is greater, for court appearances.

ARTICLE 17 - EXTRA WORK

Definitions:

Outside Extra: An ouiside extra is scheduled, or unscheduled extra work requested by a third
party for which the employee’s wages are pazd by the County, but the County is teimbursed by

the third party. Contractual exiras are not considered outside extras,

Public Outside Extra: extra work provided to any governmental entity or its subdivisions

including public schools and enforcement grants,

Private Outside Extra: extra work provided to all others.

25 ]? : 2




DocuSign Envelope ID; TE3EF644-FB72-4C2A-ABCA-B33908E66407

Inside Extra: An inside extra is scheduled or unscheduled extra work for which the employee’s

wages are paid by the County and there is no reimbursement from a third party to the County,

Contractual Extra: A contractual extra is scheduled extra work in which the county provides
supplemental law enforcement services to a town. ~ It'is not designed to cover school dances or
for profit entities. Contractual Extra Time shall be considered hours worked for the purpose of

calculating overtime wages.

Inside Extras: The.Sheriff or his designee may create two overtime lists. The first list is the
Full-Time Law Enforcement Overtime Rotation List and is made up of employees from the
Supervisor and the Line Units wishing to be considered for. extra work. The second list is the
Reserve and Part-Time Law Enforcement Overtime Rotation List and is for reserve and part-time
law enforcement employees wishing to be considered for such work. As fo _the Reserve and Part-
Time Law Enforcement Overtime Rotation List, _the Sheriff has the discretion to determine who
may sign up to be on this list. The County and the Union agree to open negotiations to address
Over-Time Rotation Lists with an agreed upon MOU between Supervisor and Line Unit within 6

months of signed contract date.

For inside extras for Law Enforcement which are scheduled (at least 48 hours’ notice), the
Sheriff or his designee, consistent with current practice, will call employees on either Overtime

Rotation List until the extra is filled.

For inside and outside unscheduled extras (less than 48 hours’ notice}, the Sheriff or his designee

wili, consistent with current practice, first offer the work to the on-duty crew.

Ouiside Extras: The Employer shall pay any employee working Public Ontside Extra One
hundred Dollars ($100) for up to two (2) hours worked plus one and one half (1 %) their regular
bourly rate for all hours worked thereafter. Private Quitside Extra One Hundred-twenty dollars
| ($ 120) for ﬁp to two (2) houré worked plus one and one half (1 %) their regular hourly rate for all

hours worked thereafter.




DocuSign Envelope iD: TB3EF644—F872-402A-A6CA-333908F664OT

Force-Outs (Law Enforcement): Management will maintain four separate lists for the purpose _
of assigning non- supemsory law enforcement work as follows: line staff voluntary, supetvisory

. voluntary, line staff mandatory and supervisory mandatory. Non-supervisory law enforcement
work shall be first offered to the line unit members. Any remaining work shall be offered to the

_ supervisory unit members. In the event the work remains opes the work shall be assigned to the _.
first available line unit member. If there are no available line unit members or the available fine
unit mémbers have been previously forced out, qualify for an exemption or have a work credit
(as defined in Policy 22.1.6: Extra Work Rules) within the same week of the work, the work may

be assigned to a supervisory unit member.

CALL OUTS

Any time a Patrol Corporal or a Patrol Staft’ Sergeant is contacted by Dispatch or a Supervisor
and comes to ‘work with less than 12 hours notice, except within fhe first hour of scheduled shift,
will be paid time and a half for the hours work, plus two and a half hours at time and a half for

being called out.

If member accepts overtime to backfill a shift, detaﬂ or aSSIgmnent that shift wﬂl not be

considered call out pay.

Regular Call Out: A regular call out for a Patrol Corporal and Patrol Staff Sgt occurs during a

regular scheduled work week is considered the hours you are scheduled as “on call” either after a

night shift or day shift. This includes:

- Called Out - prior to the begiﬁnjng of a shift on a scheduled Wbrkday.
- Called Out - after a night shift (1200 (midnight) to 0400 am.

- Called Out — prior to a day shift 0400 am to 0800 am.

- Called Out - after day shift on a scheduled workday.

Patrol- Corporals and Patrol Staff Sergeants who are off duty and are called out to perform
unscheduled work on behalf of the County shall be paid for the hours worked at 1 % times
regular rate of pay plus 2 ¥ hours call out pay for the call out at 1 4 times regular rate of pay.
Patrol Corporals and Patrol Staff Sergeants will receive separate call out pay on the “turnaround

night” during both the night shift period and day shift petiod. During these periods Patrol
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Deputies are only eligible to receive the 2 % call out pay once. Hours worked commences once a
Patrol Corporal or Patrol Staff Sergeant has been notified by Dispatch or a Supervisor. All hours

paid for call outs are considered hours worked for the purpose of calculating overtime.

Day Off Call Out: A day off call out to perform work on behalf of the County on a scheduled

dély off (Sick Time, Vacation Time, Comp Time and Holiday) shall receive pay for two and one-
half ( 2 '2) hours at one and one-half (1 1) times regular rate of pay. For this section, if you
accept overtime on a scheduled day off and are also called out on that same rate, the call out

would be considered a “regular call out” and is not considered a day off.

For Patrol Corporals and Patrol Staff Sgts, these officers are paid time at time and a half for the

hours Wprked,' plus two and a half hours at time and a half for being called out.

For the Evidence Sgt, Training Sgt, Detective Sgts, the Detective Staff Sgt, the Civil Process
Staff Sgt, these officers are paid time and a half for the hours worked plus two and a half hours at
time and a half for being called out. The “regular” call out hours for the Evidence Sgt, Training
Sgt, Civil Staff Sgi are any call outs that take place during the non-scheduled work week that
starts at 0800 hours on Monday and ends 1600 hours on Friday. For the purposes of this section
a Holiday would be considered a day off. Sick Time, Vacation Tirme, or Comp Time used during

the regular work week would also be con31dered a day off for the purposes of this section.

Force Qut: A force out is when any member of the unit is not scheduled to work and is
contacted by Supervisor or Dispatch having beeﬁ instructed to call by a Supervisor and is
ordered to come and perform work on behalf of the County. A member cannot refuse to come to
work when called. Force outs for a member is determined by the Force Out Overtime List. A
Fofce Out occurs when a shift or detail needs to be filled or during an extraordinary event or

circumstance, as determined by the Sheriff or designee, and no one is willing to work it.

A force out to perform work on behalf of the County shall be paid for the hours worked at 1 %
times regular rate of pay plus 3 hours force out pay for the force out at 1 % times regular rate of

pay.

Upon execution of this agreement, the included “On Call Pay” prov1510n satlsﬁes all provisions

of FLSA between the parties for the term of the agreement.
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“Employees assigned to On Call status continue to be required to maintain a working cell phone
or other means to be called when needed but continue to be- free to use the on-call time

effectively for their own purposes™.

Workday Adjustment: The Sheriff or his designee may adjust the beginning of the workday for
Patrol Staff Sergeants, Detective Staff Sergeants, Evidence Sergeant, Training Sergeant and
Detective Sergeants, by no more than one hour. Such time shall be considered hours worked for

the purpose of calculating overtime wages

ARTICLE 18 - UNIFORMS

The minimum level of equipment and uniforms to be provided by the Employer for a particular

position is listed in Schedule A,

The Sheriff will maintain the equipment and uniforms listed in Schedule A as necessary based on
“normal wear and tear. The provision of footwear shall be via purchase order at a local quality
footwear dealer for styles pre-approved by the Sheriff. The Sheriff will reimburse uniformed
employees, Detective Sergeant, Detective Staff Sergeants and le Process Staff Sergeant, one
‘hundred seventy—ﬁve ($175) n each year of the contract for said pre-approved footwear. Non-
uniformed employees, including Detective Staff Sergeants, Detective Sergeant and Civil Process
Staff Sergeant, will receive a clothing allowance of $350 reimbursable on one invoice per year

. with back-up receipts provided to the County, for dress attire.

Patrol Staff Sergeants and Corporals Detective Sgt and Staff S gis Civil Process Staff Sgt.
3 pr. Pants : | ! pr. Pants 1 Badge

3 short sleeve shirts 1 short sleeve shirts Beli Badge Holder

3 long sleeve shirts _ 1 long sleeve shirts Summer shoes

2 badges ' 2 badges - ' Winter boots

2 nametégs 2 name tags Gloves
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2 ties 2 ties Rain coat
Collar brass Collar brass Handcuffs
Summer shoes Summer shoes Handcuff Case
Winter boots Winter boots Off duty holster I
All-Season Jacket All-Season Jacket - Mag Pouch—Singl.e
Summer hat 0.D. jacket 0.D. Jacket
Winter hat Summer hat Briefcase
Hat badge Winter hat Plain Jumpsuit
Acorn, strap Hat badge Non-Uniform Winter Jacket
Hat covers Acorn, strap
Gloves Hat covers
BDUs Gloves
Raincoat J umpsuitr
Safety vest Raincoat
-~ Body armor Safety vest
Duty belt Body armof
Duty holster Duty belt
Mag pouch Duty holster
H.C. case Mag pouch
Keepers H.C. case
Handcuffs Keepers
Handcuffs
Off duty holster

ARTICLE 19 - UNION BULLETIN BOARDS

The Employer agrees to furnish and maintain two (2) suitable bulletin boards in the employee
lounge. The Union shall limit its posting"'of notices and bulleting to such bulletin boards. No
material demeaning to the Employer, political tnh nature or advocating an illegal activity may be

pbsted. _

7 -.30“"2;@:-0




DocuSign Envelope ID: TB3EFG44-FB724C2A-ABCA-B33008F66407

The Employer égrees to allow a Union activity link on the Department Pass-On program for the
.purpose.of posting Union information. No material demeaning to the Employer, political in
nature or advocating an illegal act1v1ty may be posted. Posting/editing mformahon will be
limited to Union Chairs. The Employer reserves the right to delete any posting not consistent
with this Article,

ARTICLE 20 - UNION ACTIVITIES

The Employer agrees that during working hours, and without loss of pay, up to three (3) Union
representatives shall be allowed to attend negotiating sessions, provided seven (7) daysradvance
written notice is given to the Sheriff and such attendance does not interfere with the operations of

the Department, unless waived by both parties.

The Employer agrees to permit two Union members to take up to two days. of paid leave
(scheduled days) per year to attend Union {raining seminars, Union functions including
committee meetings so long as operational needs will allow as determined by the Sheriff.

Duly authorized representatives of the Union shall be permitted access into work areas for the
-purpose of transacting business within the scope of representation. Such activities will not

interfere with the performance of employee(s) duties or violate the County’s seéurity policies.

Duly authorized représentatives shall be permitted to enter work sites for the purpose of
observing conditions under which employees are employed and to carry out the representative’s

legal responsibilities,

The duly authorized representative will, in all cases of access, notify the person in charge of the

facility of his designee, of his presence. Access shall not be umreasonably denied.

ARTICLE 21 - WORK RULES -

Such rules shall not contradict the terms of the Agreement. The Employer shall post any new

work rule or 1nod1ﬁcat10n of any existing work rule at least two (2) work days, Menday through
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- Friday, before it becomes effective, unless unable to do so because of an emergency. A copy of
all existing work rules and any changes shall be made available to all employees affected by the

change and & hard copy shall be forwarded to the Union staff representative of the unit.

The Employer shall maintain an intra-net web site. All policies and work rules will be
maintained on this site. Employees shall be able to print copies of current policies and labor

contracts as needed.

ARTICLE 22 -.DEFINITIONS

Business Day Shall mean any day, Monday through Friday, excluding holidays recognized in
this Agreement.

Management Shall mean the Penobscot County Commissioners and/or their designee(s) and the
Sheriff and/or his designee(s) acting either individually or collectively.

Immediate Family Shall include spouse, significant other, parents, children, brother, sister,
grandparents, or grandchildren or stepparents, stepchildren, stepbrother, stepsister, step

grandparents or step grandchildren.

Extended Family Shall include father-in-law, mother-in-law, grandparents-in-law, brother-in-

law, and sister-in-law.

Authorized Leave: An approved absence is a day of paid vacation, sick, personal or military

status,

ARTICLE 23 - REIMBURSABLE EXPENSES

If the employee conducts work within the assigned work area, to include patrol areas as to Patrol
Staff Sergeants, Detective Sergeénts and Detective Staff Sergeant no reimbursement shall Be
-provided to the employee fof any expenses, 1o include meals, If the employee is required to
perform duties outside of his/her normally assigned area, to include Patrol Staff Sergeants,

Detective Staff Sergeants and Detective Sergeants performing duties outside his/her normally
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assigned patrol areas, costs for meals which shall not exceed fifteen dollars (§15.00) for
breakfast, twenty dollars (320, 00) for lunch thirty dollars ($30, 00) for dinner and- other job
- related expenses shall be reimbursed to the employee in accordance with County Policy.
However, should a Patrol Staff Sergeant, Detective Staff Sergeants and Detective Sergeants be
assigned to someone else’s patrol area, reimbursement will be provided only upon prior approval

having been received from the employee’s immediate supervisor.

When an employee uses his/her vehicle for official business, the Employer sha]l compensate the
employee consistent with applicable County pohcy, provided prior approval for such use of a

private vehicle is obtained from the Sheriff or his designee.,

ARTICLE 24 - PERSONAL EFFECTS

If an employee’s eyeglasses, contacts or watch is damaged in the line of duty, the County will
repair or replace the damaged eyeglasses or contacts with a comparable pair, With regard to

- damaged watches, the County will repair or replace the damaged watch up to a maximum of one
hundred dollars ($100.00).

- ARTICLE 25 - TRAINING

Whenever possible, all employees will be given written notice of any change in an employee’s
regularly scheduled workweek caused by training at least fourteen (14) days prior to the effective
date. Any and all required training sessions and schools conducted ouiside the department and
attended by members of the unit will be done so with the Employer paying for such time at the
employee’s regular non-overtime rate of pay. However, should the time spent in actual training
or school participation exceed the hours of the employee’s regularly scheduled work week, the
employee shall be paid one and one half (1 1) times his/her regular rate of pay for such excess
time. The employee shall receive a total of two (2) hours pay for all travel time, regardless of the
actual travel time, for training attended beyond a thirty (30) Imle radiug of Bangor. The two (2)
hours paid for travel time shall be considered hours worked fGl the purpose of calcutating over-

tlme
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All employees shall be paid for tramlng conducted within the department in excess of thezr
regulatly scheduled workweek. Training time shall be considered hours worked for the purpose

of calculating overtime wages The Sheriff must approve all paid training.

ARTICLE 26 - K-9 HANDLERS

The Sheriff shall determine the number of certified, trained police dogs which will be éubject to -
departmental support. Those dogs which are authorized by the Sheriff shall receive ﬁfty (50}
pounds of dég food per month, and upon written request and approval, medical coverage for
such dogs for in-service injuries and normal, necessary shots.

The Sheriff and the Union agree that should the Department of Labor determine that for
Penobscot County or otherwise, in accordance with 11:5 interpretation of the regulatlons an
allowance for food or upkeep of certified dogs should be paid differently, the parties agree that
‘they will negotiate the impact of such a decision, including the reduction or elimination of

- certified, trained police dogs.

ARTICLE 27 - PROBATIONARY EMPLOYEES

Initial Probation: Law Enforcement Personnel will serve a probationary period pursuant to Title

30-A MRSA of one (1) year from the date of successful completion of the MCJA Basic Law

Enforcement School or one (1) year from date of full-time hire, whichever is greater.

Promotion: In the case of promeotion within the Sheriff’s Department, an employee shall serve a
probationary period of nine (9) months, during which time the employee may be demoted back
to the employee’s prior position in the patrol bargaining unit. In the case of a promotion to Law
Enforcement, the term of probation shall be from the date of promotion until nine (9) months

following the successful completion of MCJA Basic Law Enforcement School.
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Transfer: In the case of a transfer within the Sheriff’s Department, a transferred employee shall
serve a probationary period of nine (%) months, ,dﬁring which time the employee may be
transferred back to the émployeé’s prior position. In the case of a transfer to Law Enforcement,
the term of probation shall be from the date of transfer until nine (9) months following the
successful completion of MCJA Rasic Law Enforcement School. '
Dunng any probationary period, due to promotion or transfer, the employee may be demoted by

the Employer without recourse to the grievance and arbitration procedure,

ARTICLE 28 - MANAGEMENT RIGHTS

The Union agrees that except as explicitly limited by specific provisions of this Agreement,
Management has all rights and authority. to manage its operation and direct its work force in
accordance with its judgment. The Union further recognizes the right of Management fo establish
rules and regulations so long as such rules and regulations are not inconsistent with the

provisions of this Agreement.

All equipment owned and/or maintained by the agency is subject to inspection at any time. No

expectation of privacy.

The Union shall retain the right to designate bargainin'g unil membership ass;lgnments to the
bargaining commiitee, labor/management committee, and the grievance comnnttee Other
committee assignments shall be approved by the Sheriff, such as (but not hmlted to} the health

and safety committee,

ARTICLE 29 - NO STRIKE - NO LOCKOUT

The services performed by the employees included in this Agreement are essential to the public
kealth, safcty, and welfare. There shall be no interruption of the work for any canse whaltsoever,
nor shall there be any work slowdown or other interference with public services. The Employer

agrees that no lockout will occur during the term of this contract.”
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ARTICLE 30 - SEPARABILITY AND SAVINGS CLAUSE

If any Article or Section of this -contract or of any riders thereto should be held invalid by

~operation of law, or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or Sections should be restrained by such tribunal'pending a final
detéfmination as to its validity the remainder of this contract and of any rider thereof, or the
appIicatiohs of such Article or Section to persons or circumstances other than those as to which it
has been held'invalid or as to which compliance with or enforcement of has been restrained, shall |
not be affected thereby:.

“In the event that any Article or Section is held invalid or enforcement of or compliance with
which has been restrained, as above sct forth, the parties affected thereby shall enter into
immediate collective bargaining negotiations upon the request of the Union for the purpose of
arriving at a mutually satisfactory replacement of such Article or Section during the period of
invalidity or restraint. If the parties do hot agree on a mutually satisfactory replacement, either
party shall be permitted all legal or ecconomic recourse in support of its demands,

notwithstanding any provision in this contract to the contrary.

ARTICLE 31- WAGES

Ranges and Rates: The Pay Ranges and Rates by classification, effective on the day of
acceptance of this Agreement by the Parties, shall be adjusted by 2.0% in 2021, 2.0% in 2022,
and 2.5% in 2023 with a longevity step 8 of 3.5% added in 2023 for those employees who have

10-+years of service as set forth below:
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1 2 3 4 5 6 7 8 Annual Fncresase
DOH-1 ' -
yr. lyr.~2yr.|2yr.-3yr Iyr.—dyr|dyr.~Syr.|5yr.—6yr.}] >éyr >10yr
2021 24.21 | -24.97 25,76 26.42 27.23 28.08 29.02 preeed 2.00%
2022 24,69 25.47 26.21 26.95 27.77 28.64 29.60 XXX 2.00%
2023 25.31 26.11 26.87 27.62 28.47 | 29.36 | 30.34 | 31.40 2.50%
e _._ﬁ.__.WEWDENCE SERGEANT S D S ;
1 pA 3 .4 5 (Y 7 8 Annual Tncrease
POH -1 '
vr. byr. -2y 2 yr. -3 yr 3 yr. — 4 yr. 4yr.—Syrnf5yr. -6y} >§yr =10 yr
2021 26.03 26.94 27.89 28.79 29.82 30.89 | 31.98 KKXXK 2.00%
2022 | 26.55 27.48 28.45 29.37 30.42 31.51 | 32.82 XXXKX 2.00%
2023 27.21 28.17 29.16 30.10 31.18 3230 | 33.44 34.61 2.50%
1 2 3 4 5 6 7 8 Annual Increase
- Dojﬁ,_i Lyr~2yrf2yr-3yr3yr—dyr[dyr.~Syr|Syr. 6| =6yr >10yr
2021 26.55 27.46 28.41 29.3 30.35 3142 | 32.53 XXHXX 2.00%
2022 27.08 | 28.01 28.98 29.89 30,96 32.05 | 33.18 XXX 2.00%
2023 2716 28.71 29.70 30.63 31.73 32.85 | 34.01 35.20 2,50%
" PATROL STAFF SERGEANTSN o

_ DETECTIVE STAFF SERGEANT

' CIVIL PROCESS STATF SERGEANT

Annmal Increase

1 2 3 4 5 6 7 8
DO:: 1 1yr—2yr.f2yr.~3yr.|3yr.—4 yr. |4 yr. -5 ¥r.|Syr.—6y.f =gyn =18 yrs.
2021 26,98 | 27.88 | 28.84 | 29.72 | 30.76 | 31.83 | 32.05 XXXX 2.00%
2022 27.52 28.44 29,42 30.31 3138 | 3247 | 33.61 XXXXX 2.00%
2023 2821 | 2915 30.15 31.07 32.16 33.28 | 3445 35.66 2.50%

Specialty Stipend: The County agrees, within the scope of operational ability,

to designate and

train unit members in certain specialties consistent with policing best practices. On December

31% of each year covered by this Agreement unit members holding depaftment designation in any

of the following areas will receive a $ 300 for specialty designation and will be caleulated into

base wages in the week it is paid out:
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e Field Training Officer (FTO) — (4)
»  MCJA certified as an FTO/PTO
* In good standings with the department
» Present/Teach at least once a year at department training
* Train new officers at the dlrectlon of training sergeant
¢ Canine Handler (K-9) (1)
' ¢ Certified Handler
e Approved by Sheriff
¢ Special Response Team (SRT) (14)
e Active team member
e In good standing with the depariment
Attend 80 -% of SRT training
Make 50% of the team callouts -
Active team member no less than 10 calendar months (sarne year)
» Overall approval of Team Commander
* Accident Reconstructionist (3)
o MCIA certified
¢ Conduct no less than 4 reconstructions (approved by traffic d1v1310n) a year
o Successfully pass year end recertification test”
e Mapping Officer (3)
» Successfully complete certification
* Map 3 incidents for PCSO or other agencies
s Drug Recognition Expert (DRE) (3)
e Certified and recognized by the MCJA and DHS
e Attend the annual DRE refresher course and complete the course
¢ Special Response Team Commander (§ 500 Stipend) (1)
e This is an appointed position done only by the Sheriff
e (risis Negotiator (3)
* Must be certified MCJA
¢ Maintain active certification
s Drone Operator (3)
. ¢  Must be certified to fly by FAA and successfully complete the part207 examine.
e Advanced Shooting Scene Reconstructionist (2)
¢ Attend all available multi agency annual training
e Provide case studies for peer as requested
¢ Lead Fire Armg Instroctor (1)
e Maintain fire arms departmental policy
¢ Maintain Maine qualifications as Firearms Instructor

Medical leave, W/C, or Military Leave will not affect employee’s specialty stipend eligibility.
Individuals holding department designation in more than one of these areas will receive a

maximum of two specialty stipend payments.
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Promotion and Demotion: A promotion shall be defined as being employed in a job that is in a
higher pay range than the p'revious job. When an employee is promoted he/she will be placed in
the intermediate step of the new range that gives at least a five (5} percent increase, and will
remain in that range for twelve (12) months from the date of promotion. In no case will the

employee be paid above his/ her appropriate job rate.

A demotion shall be defined as being employed in a job that is in a lower pay range than the
previous job. When an employee is demoted, he/she will be placed in the pay rangé and step
applicable to the new classification. In no case will the employee be paid above his/ her

appropriate job rate.

Personal Day: Management agrees to provide each member of this unit with one personal day

off per calendar year. In addition, Training Sergeants and Lab Sergeants may, at their option,
convert one previously earned 8-hour sick day to an 8-hour personal day. Each member must
provide management with a minimum of 24 hours’ notice of their desire tb take a personal day.
Permission may be granted or withheld at the diséretion of management based upon department
needs. Management will not bé required to backfill this position and no other section of this
agreement may alter or amend this paragraph. A personal day is defined as a person’s regularly
scheduled shift. 7 '

.Retroactivigg: If this Agreement is ratified as presented, the employer agrees as follows: For
purposes of this Contract only, the County agrees to pay those employees employed on the date

~ of acceptance éf this Agreement by the Partieé the wage rate for 2021 listed above, retroaciive to
January 1, 2021, '

Superviéorv {Detective) Unit Weekend Coverage- Cover for Detective Set.’s

Penobscot County - Sheriff's Department Supervisory Unit members Willlbe scheduled on a
- Totating basis for the weekend on call duty supervisor detail. The merber designated as “on-
call” shall be the contact person for emergencies outside of normally scheduled work days and

work hours. Duty officer detail periods will be in place frmﬁ 400 p.m. Friday to 8:00 a.m. on the
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following Monday. Empioyees who are designated duty officers on Saturday and Sunday shall
receive four (4) howrs of vacation for each weekend coverage assignment. Members assigned to
on call duty officer will be done so on a rotational basis as designated by the Sheriff. If a
member can not cover they will find a replaoement and nofify the O.D. for the County. This
assignment will require members to be readily available for calls and to carry their cell phones
and remain reachable. If the member has 1o respond to a call they will be compeﬁsated at time

and a half for each hour worked and in compliance with current contractual obligations for call

out pay.
ARTICLE 32 — LABOR /MANAGEMENT MEETINGS

| Durmg each calendar year, Labor or Management may request a meeting to discuss
labor/management 1 1ssues. Such request must be made to the Sheriff or the Bargammg Agent.
The party requesting such meeting must prévide a written agenda to all participants at least seven
(7) days 'prior to the meeting. No party may request more than two (2) meetings in a calendar

year unless the other party agrees.

ARTICLE 33 - TERM OF AGREEMENT AND TERMINATION

Term of Agreement: The term of this Agreement shall be effective upon signing through

December 31, 2023 unless otherwise noted in this contract or by side bar agreement.

Termination: This Agreement shall remain in full force and effect until December 31,2023, 1t
shall be automatically renewed from year to yeat there-after unless either party shall notify the
other in writing at least one hundred twenty (120) days prior to the anniversary date that it
desires to modify this Agreement. In the event that such notice is given, negotiations shall begin
not later than sixty (60) days prior to the anniversary date; this Agreement shall remain in full
force and be effective during the period of ncgotlations or until notice of the termination of th1s
Agreement is provided to the other party in the mann_er- sct forth below. In the event that either
party desires to terminate this Agreement, written potice must be given to the other party not less
* than ten (10) days prior td the desired termination date which shall be before the anniversary date

set forth in the preceding paragraph.
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SIGNATURES

IN WITNESS of their Agreement, the parties have set their signatures below this A Sm—zlay of

(7/74- fAig , 2023
FOR PENOBSCOT COUNTY FOR FRATERNAL ORDER OF POLICE
Peter Baldacci, % ﬂkmson
Commissioner abor Specialist
Mm \\«PC\MQA
Laura Sanborn, J ohn Trask
Commissioner .
ﬂ[’)jzfigned by: /
D4353523008452 W %
Andre Cushing, Roy Perry
Commissioner -
Docusi nechy 7
Eﬂzﬂuﬂmnmh y%/
Troy Morion, ~ Stephen Marko
Sheriff
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